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The City of Thornton is seeking a highly-motivated and experienced 
individual to serve as the next...

ASSISTANT FIRE CHIEF
EMERGENCY MEDICAL SERVICES

Colorado
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THE FIRE DEPARTMENT
The city of Thornton maintains a full-service Fire Department that serves a rapidly growing community with a population of over 135,000 from five 24-hour 
stations and a sixth station planned for 2018. The total Fire Department budget in 2017 was $18 million. The Fire Department deploys four ALS engine 
companies, one ALS truck company, four transporting ALS medic units, and a battalion chief on a daily basis. The engine and truck companies are staffed at a 
minimum with a company officer, engineer and firefighter/paramedic. The medic units are staffed with one firefighter/paramedic and one firefighter. The medic 
units are a critical part of the emergency response system, providing fire suppression, ALS patient care, and ambulance transport. Current operational staffing 
is provided by three shifts working the 48-96 schedule and administrative support is provided by the Fire Chief, Deputy Chief, and four Assistant Chiefs. 

The Thornton Fire Department is responsible for providing emergency response, fire prevention activities, and public education to the community. The 
Department is comprised of five divisions which include Operations, Emergency Medical Services, Support Services, Prevention, and Administration. 

The Thornton Fire Department takes great pride in providing high quality patient care, continuing education, quality improvement/quality assurance, and innovation 
in emergency medicine. To achieve this, the Fire Department works closely with partners in the community including the Thornton Police Department, area hospitals, 
neighboring fire jurisdictions, and community colleges. The Fire Department maintains a close working relationship with the medical director and base hospital to 
be a progressive system and a leader in the provision of Emergency Medical Services. Medical direction is provided through Good Samaritan Medical Center, 
a level two trauma facility, in order to maintain training quality assurance and medical oversight of the level of care delivered to the community. In 2016 the Fire 
Department responded to 10,012 calls for service. Emergency medical services and rescue incidents accounted for 7,004 (70%) of the total calls for service in 
2016. Fire Department medic units transported patients to area hospitals from 5,355 incidents in the city of Thornton. 



3

THE COMMUNITY
The city of Thornton’s mission as a community is to ensure the availability of a broad range of services using all available public and private resources. 
Thornton will provide for a high quality of life by being responsive to the physical and human requirements of its citizens through innovative leadership and 
planning. 

Thornton is a diverse community with a strong commitment to quality of life and environmental issues. The Denver metropolitan area in which Thornton is 
located consistently ranks as one of the most desirable areas to live in the United States. The community’s location, 10 miles north of downtown Denver and 
adjacent to Interstate 25, provides high visibility for business while still allowing easy access to various transportation routes.

The city’s location also provides an excellent environment for cultural, recreational, and outdoor enthusiasts. Thornton offers easy access to the 28 major 
resort areas found in the nearby Rocky Mountains, which offer skiing, hiking, rafting, and camping, as well as beautiful and breathtaking scenic wonders, most 
are well within a two-hour drive. Cultural activities, including numerous museums, gardens, the opera and symphony, are readily available in Denver and other 
nearby communities such as Boulder, Fort Collins, Loveland, Greeley and Arvada. Professional sports teams, including the Denver Broncos, Colorado Rockies, 
Colorado Avalanche, Colorado Rapids and the Denver Nuggets offer activities for the sports enthusiast.

There are nine major universities and colleges located within a 45-mile radius of the community, as well as numerous smaller institutions of higher learning. 
The larger institutions include the Universities of Colorado at Boulder and Denver, University of Denver, Metropolitan State College, University of Northern 
Colorado, Colorado State University, Colorado School of Mines, Regis University, and Colorado Christian University. Thornton is served primarily by three 
school districts encompassing numerous high schools, middle schools, elementary schools, charter schools and STEM schools. 

Thornton has aggressively pursued recreation programs with nearly 2,000 acres of land developed or designated for public parks. The numerous lighted 
tennis courts, athletic fields, indoor and outdoor swimming pools, recreation centers, golf, and gymnasiums offer recreation opportunities for people of all ages 
and activity levels. The city also has a Senior Citizens Center and a 79,000 square-foot Recreational Center that offers recreation opportunities for people 
of all ages and activity levels. Thornton also owns and operates a municipal 18-hole golf course. Future plans include an additional 70,000 square-foot 
Recreational Center and Water Park in the northeast area of the city. 

Thornton has experienced rapid growth, from an estimated 60,000 in 1994 to over 135,000 today. At full build-out the city of Thornton will support 
a population of approximately 240,000 people. Planning for this growth has included future light-rail services, commercial development and additional 
infrastructure necessary to support this rapidly growing community. It has been projected that two-thirds of the population will be 44 years of age or younger, 
continuing a “family focus” in the city for many years to come.

THE IDEAL CANDIDATE
- Is a fire service career minded individual who is able to continue maintaining high quality patient care, ALS transport capabilities and fire suppression 

responsibilities seamlessly in the Thornton Fire Department. 

- Will have at least 10 years of fire service experience as a Paramedic in a fire-based ALS transport system, with at least 5 years in a leadership/supervisory 
capacity at the fire officer level or higher. Experience as an EMS officer, EMS supervisor, or EMS Chief is highly desired. 

- Will have experience in succession planning and mentoring that will allow for lateral and upward movement within the EMS division and the Fire 
Department to develop successful future leaders in the organization. 

- Will understand, appreciate and support the culture of the fire service in a productive manner.  

- Is able to recognize challenges and issues associated with a rapidly growing community and implement strategies to maintain a high level of service. 

- Will be able to navigate the political environment of a city that is experiencing changes in senior leadership and a growing Fire Department. 

- Will place high value on motivating, coaching and mentoring with a passion for leading. 

- Is a subject matter expert that can supervise and manage in a collaborative effort to meet the vision of the organization. 

- Will be able to maintain and complement a high level of continuing education, Quality Assurance/Quality Improvement, EMS Officers, Field Training and 
Evaluation Program, and Research & Development.
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COMPENSATION AND BENEFITS
The starting pay for the Assistant Fire Chief - EMS is anticipated to be at the midpoint of the salary range at $100,057 with opportunity to grow. The 
position also includes excellent benefits which include 401k plan, health, dental, vision, life insurance, FPPA death and disability benefits, paid vacation 
and sick leave.  The position is also assigned a city vehicle.  

APPLICATION AND SELECTION PROCESS
The job posting with complete details can be found at https://www.governmentjobs.com/careers/thornton/.

Qualified candidates, please submit your application and resume online by visiting our website at www.cityofthornton.net/jobs. The deadline to apply for 
this position is Monday, April 17, 2017, at 5 p.m. (Mountain Standard Time). Applications and resumes will be screened in relation to the criteria outlined 
in the brochure, as well as the job description for the position. Candidates that pass the initial screening will be asked to participate in additional follow-
up. Interviews will be offered to those candidates named as finalists, with background and reference checks conducted after receiving the candidates’ 
permission. The final candidate must successfully pass a drug screen, physical and psychological evaluation after a contingent job offer is made. 

The city of Thornton is an Equal Opportunity Employer and values the diversity at all levels of its workforce!

Applicants selected as finalists for this position will be subject to a criminal history/credit/driver’s license check prior to the interview. Under state 
legislation regarding access to public records, information from the resumes of the finalists may be subject to public disclosure. 

If you have any questions or requests for information, please contact Assistant Fire Chief Stephen Kelley, stephen.kelley@cityofthornton.net.

https://www.governmentjobs.com/careers/thornton/
mailto:stephen.kelley%40cityofthornton.net?subject=Assistant%20Fire%20Chief%20-%20EMS

