












16.2 HEALTH, DENTAL AND VISION INSURANCE

16.2.1 For the term of this Agreement, the City will provide the same health, dental and
vision insurance coverage for members of the bargaining unit as the City
provides for Career Service employees.

16.2.2 The health insurance coverage, to the extent the insurance carrier will provide
the coverage, shall be made available to employees and their dependents if the
employee has retired and meets one or more of the following conditions:

16.2.2.1

16.2.2.2

16.2.2.3

The employee has completed at least 20 years of service;

The employee has completed at least 10 years of service, and is
at least 55 years of age;

The employee qualifies for disability retirement.

In order for the former employee to continue this coverage, the employee must
reimburse the City for the full cost of such coverage in accordance with the same
procedures as outlined in Article 10, Section 10.1.4.

16.3 LIFE INSURANCE: The City shall provide and pay the full premium for term life
insurance in the amount of one year's base salary for each employee, in addition to
accidental death and dismemberment insurance for employees covered by this
Agreement pursuant to the specific terms of the coverage.

16.4 DISABILITY INSURANCE: The City shall provide short term disability coverage for off­
the-job injury. This coverage shall provide 50% of salary for a period no longer than the
duration of the leave for said injury, but in no event to exceed 180 days from the first day
of absence, such coverage to commence after utilization of accumulated sick leave; and,
in no event, before 30 consecutive calendar days of absence. The plan shall be
determined by the City. This Agreement shall have no impact on coverages provided
under State law.

16.4.1 CONFIRMATION OF DISABILITY: Upon request, an employee may be required
by the Fire Chief to undergo an examination by a City designated physician for
purposes of determining if the employee has incurred a disability which renders
the employee temporarily unable to perform the duties of his/her position or other
light duty assignment(s) that may be appropriate and available, as determined by
the Fire Chief.

16.4.2 Employees who refuse a medically authorized assignment may be subject to a
reduction in, or loss of some benefits and compensation, and/or disciplinary
action.

16.5 IRS SECTION 125 PLAN: The City shall provide a program for its employees, pursuant
to the IRS Regulations, whereby employees' contributions for health and dental
insurance premiums, as well as child care expenses and unreimbursed medical
expenses, may be made from pre-tax dollars.
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16.6 STATE-WIDE DEATH AND DISABILITY

16.6.1 For all firefighters hired on or after January 1, 1997 and before January 1, 2009,
who are eligible for the death and disability coverage provided under Section 31-31-811,
C.R.S., the City shall make the contribution required by statute to the death and disability
fund for the period of this Agreement through December 31, ~~~tl.

16.6.2 For all firefighters hired on or after January 1, 2009, who are eligible for the death
and disability coverage provided under Section 31-31-811, C.R.S., the City shall make
one-half (1/2) of the contribution required by statute to the death and disability fund for
the period of this Agreement through December 31, ~:?..Qj.:1.

16.7 POST EMPLOYMENT HEALTH PLAN: The City agrees to participate in the Post
Employment Health Plan (PEHP) for Collectively Bargained Public Employees (Plan) in
accordance with the terms and conditions of the Plan's Participation Agreement. The
parties hereto designate Nationwide Retirement Solutions to act as Plan Administrator
for the Plan, or its successors appointed in accordance with the Plan and Trust
documents. The Employer agrees to contribute to the Plan on behalf of all members of
the bargaining unit who have completed their probationary period and who are employed
on the last day of the quarter for which the payment is being made (hereinafter Eligible
Employee).

16.7.1 For the year 2009, the City shall contribute- tho amount of $48,640 to the~
Said contribution shall be made on a quarterly basis and the City shall transmit
$+2,1-9G-w+tAiA-three vveeks foUewing the first payroll in April, Ju+y,G-GteGef, 2009
and January, 2010, This amount shall be divided equally among each Eligib}e
e.-fA·pto·yee·;-···-=r.he Emp101'0r'6 equaI dollar......eefl:tfH::tHtieR-p-er"~.fifJ·ibte·~r:ttf*e-yee-6fta{.~

be-d~teEJ into the Eligible Employee's Universal HealtR-Gare ReimooFwffteflt
6~GCOunt pursuant to the terms and conditions of the Plan.

::r·he-·G~t-y-·..J;hall pro¥kie VJith the contributions a dGta,oo&-Ge~t-ieH-""'fef)eH

~fJ' tho Eligible Employees GH,--w·f:+9Se--b~f-the contribution is being
matie-:-

Th-e.....lJ-nfe.A.-f1.frFElOS that the soie responsibility Of.~ty-iH·'-GeAAeGtioo-w4~

G0Htf·if)Htk}R--+&--t:e~~B-tf.i€-",ftH1GS-aft4-r-e-peftte~the.·-Piafh,"~-::r-h.e-...yRiGfl~·ree&4e

save-the City harmless from any and ali actions arising Gut of this contribution
and the operation of the ·Plaft-··wRe#:teF-..g·l:JGh" ...··aBtiB-n..-+&-·GommeftGeg.· by any
~ightor oF~nyon~§aiR~-~~~~d-the-~HiGH~h~-ful~aAd-~~ploto!y

reif:Rburse the City for any and all costs, attorney's fees 0f-EJ.a.I:::A.ages asso~
wm:t--aftY-SUch aoti0fh-

16.7.~1 For the year ~2i)~:L1. the City shall contribute the amount of $51,560 to
the Plan. Said contribution shall be made on a quarterly basis and the City shall
transmit $12,890 within three weeks following the first payroll in April, July,
October, and January, This amount shall be divided
equally among each Eligible Employee. The Employer's equal dollar contribution
per Eligible Employee shall be deposited into the Eligible Employee's Universal
Health Care Reimbursement sub-account pursuant to the terms and conditions of
the Plan.
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The City shall provide with the contributions a detailed contribution report
identifying the Eligible Employees on whose behalf the contribution is being
made.

The Union agrees that the sale responsibility of the City in connection with this
contribution is to forward the funds and report to the Plan. The Union agrees to
save the City harmless from any and all actions arising out of this contribution
and the operation of the Plan whether such action is commenced by any
firefighter or anyone against the City, and the Union shall fully and completely
reimburse the City for any and all costs, attorney's fees or damages associated
with any such action.

16.8 LINE OF DUTY DEATH

16.8.1 In the event a firefighter is killed in the line of duty or dies from injuries sustained
in the line of duty, the City shall pay the cost of reasonable funeral expenses up
to a maximum of $10,000, which amount shall be offset by any other payments
for funeral expenses made by insurance or by any other agency or organization
or person(s) (other than relatives of the firefighter). This payment shall be made
to the firefighter's estate.

16.8.2 In the event a firefighter is killed or has been killed in the line of duty, the City
shall pay the full cost of health insurance and dental insurance for a surviving
spouse and children of the firefighter, sUbject to the following conditions:

16.8.2.1 The payments for a surviving spouse will end two (2) years after the
firefighter's death or upon remarriage, whichever occurs first.

16.8.2.2 The payment for a child will end two years after the firefighter's death
or upon the child reaching age 18, whichever occurs first.

ARTICLE 17 - LAYOFF AND RECALL

17.1 LAYOFF

17.1.1 When it becomes necessary to reduce the number of employees covered by this
Agreement, because of lack of funds, lack of work, reorganization, or causes
other than disciplinary actions, the City shall determine the number and
classification of positions to be abolished or vacated by layoff.

17.1.2 Layoff of employees in each classification shall be based on seniority as defined
in Section 1.1.4, provided, however, that affected employees entitled to Veteran's
Preference Points under provisions of Article XII, Section 15, Subsection (3) (A)
of the State of Colorado Constitution shall receive credit for military service in
accordance with said provisions.

17.1.3 Employees shall have the right to a demotion to any position for which the
employee is qualified in a lesser classification occupied by a less senior
employee.
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17.1.4 In the event a laid off employee waives his/her right to a demotion as outlined in
Section 17.1.3 of this Article, that employee shall be eligible to have his/her name
placed on the reemployment eligibility list for the position from which he was laid
off at such time as such reemployment eligibility list is established.

17.1.5 In the case of employees with the same employment date, the determination of
persons to be laid off shall be by random lottery. The lottery shall be drawn in
the presence of two Management representatives and two Union
representatives, and the persons who may be affected.

17.1.6 Employees on layoff status shall not be entitled to accrue any compensation or
fringe benefits, except, however, that employees laid off from the City may retain
whatever accident, health, and/or life insurance program(s) they had at the time
of layoff, at the employee's own expense, for a maximum period of 18 months.

17.1.6.1

17.1.6.2

17.1.6.3

The retention of the insurance benefits referred to in Section
17.1.6 of this Article shall be subject to the laid off employee
paying one month of the applicable insurance premiums in
advance. If premiums are not paid by the end of the month in
which they become due it is understood and agreed that the
insurances, for which premiums payment(s) have not been
received, shall be canceled by the City.

Upon layoff, the employee shall have the option to be paid for
unused vacation or he/she can elect that the unused vacation
continue until he/she is recalled with the City. At any given period
of time during layoff status the employee can request payment for
all unused vacation at the pay rate in effect at which time he/she
was laid off.

Upon layoff, the employee shall have the option to be paid for
unused sick leave or he/she can elect that the unused sick leave
continue until he/she is recalled with the City. At any given period
of time during layoff status the employee can request payment for
all unused sick leave at the pay rate in effect at which time he/she
was laid off in accordance with the provisions of Article 10,
Section 10.3.7.

17.1.7 No new employees who would be subject to this Agreement shall be hired in a
classification for which a reemployment eligibility list has been established until
all employees on layoff status desiring to return to work have been recalled.

17.2 REEMPLOYMENT ELIGIBILITY LISTS: Employees covered by this Agreement laid off
pursuant to the provisions of this Article shall be placed on a reemployment eligibility list
based on seniority, including length of military service as required by Article XII, Section
15, of the Colorado Constitution. Such reemployment eligibility list shall remain in effect
until all vacancies occurring in the classifications for which such reemployment eligibility
lists have been established have been filled.
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17.3 RECALL: Whenever a vacancy shall occur within any classification for which a
reemployment eligibility list has been established, the position shall be offered first to
those employees on the reemployment eligibility list for such classification in the order of
their placement on the list which placement shall be in the order of seniority.

17.3.1 Notice of opportunity to return to work shall be sufficient for the purposes of this
Section if given to the laid off employee via certified mail - return receipt
requested, to the last address of record.

17.3.2 Employees who are notified of an opportunity to return to work shall
immediately be removed from the reemployment eligibility list, except as
otherwise provided for in this Article.

17.3.3 Employees on the reemployment eligibility lists shall have the responsibility of
reporting all changes of address while on layoff status, to the office of the Fire
Chief, to assure that the last address of record is correct.

17.3.4 Upon receipt of the notice of opportunity to return to work the laid off employee
shall have seven calendar days to submit written notice of acceptance or
refusal of such opportunity. Failure to respond within seven calendar days
shall be considered as a refusal of such offer. The employee accepting the
recall offer shall be obligated to return to work no later than the eighth calendar
day after receipt.

17.3.5 If an employee who has been laid off is engaged in other employment at the
time he/she receives notification of opportunity to return to work, he/she shall
have an additional 14 calendar days to notify his/her employer of his/her intent
to return to the City. By the 19th calendar day after his/her receipt of the notice
of recall he/she shall be obligated to have returned to work or be considered to
have forfeited his/her employment with the City.

17.3.6 If contact is not made within seven calendar days between the laid off
employee and the City, in seeking to notify the employee by certified mail the
City shall contact the next senior employee on the reemployment eligibility list
to fill the available open position. The employee thus bypassed shall become
the senior employee next eligible for recall. If subsequently recalled and the
employee does not respond within seven calendar days he/she shall be
considered to have forfeited his/her employment with the City.

17.3.7 In the event a laid off employee, at the time of receiving a recall notice is
employed in an area outside a 70 mile radius of the City and is unable to return
to work within the time period designated in Section 17.3.4 of this Article, such
employee shall upon reasonable proof of such difficulty be bypassed and the
City shall contact the next senior employee to fill the available position. An
employee may so decline recall only once. If employee is SUbsequently
notified of recall and does not report to work within the time period designated
in Section 17.3.4 of this Article l he/she shall be considered to have forfeited
his/her employment with the City.

17.3.8 Should all laid off employees decline their opportunity for recall as outlined in
the foregoing Sections, the City shall again proceed through the recall list, in
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reverse order, to fill the recall needs. These employees shall be required to
return to work or be considered to have forfeited their employment with the
City. This process shall continue back through the recall list until all recall
needs are met. The provisions of Section 17.3.6 of this Article shall apply to
this process.

17.3.9 An employee who is reinstated shall receive credit for full seniority in service
time for the time on layoff and shall retain all sick leave and vacation benefits
accrued but unused at the time of layoff, if he/she has not been compensated
for such leave as provided for in Sections 17.1.6.2 and 17.1.6.3 of this Article.

17.3.10 An employee recalled from layoff shall receive the prevailing rate of pay for the
position to which he/she was recalled.

17.3.11 The City shall give the employee working in a lesser classification from that
position from which he/she was first laid off written notice hand delivered and
signed for of the opportunity to return to his/her original classification. Such
employee shall have four calendar days from the time of receipt of such notice
to submit notice of acceptance or refusal to accept reinstatement to his/her
former grade or be considered to have waived any further consideration to
such reinstatement unless otherwise agreed to between the City, the
bargaining unit and the employee.

1703.12 Laid off employees who are not to continue employment with the City in a
lesser classification shall be required, at the discretion of the Fire Chief, to
successfully complete a testing process, including medical examination, as
required for current employees in the City's physical fitness program as a
condition of returning to work.

17.3.13 If an employee is not recalled within three years from the date of the original
layoff, his/her recall eligibility shall be terminated.

ARTICLE 18 - EMPLOYEE/EMPLOYER RELATIONS COMMITTEE

18.1 Recognizing the importance of participation in free information flow, an information group
shall be formed to facilitate input into the decision making process. The purpose of
these meetings shall be to discuss problems and objectives of mutual concern not
involving grievances.

18.1.1 This group shall be composed of at least two representatives of Fire Department
Management and at least two representatives of the Union.

18.1.2 The Fire Chief may meet with the group as he/she deems necessary.

18.1.3 This group shall meet quarterly, or more frequently as the group deems
appropriate.

18.1.4 This group shall collect information, solicit input, and make recommendations to
the Fire Chief regarding:
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18.1.4.1

18.1.4.2

18.1.4.3

Safety applications

Research and Development applications

Policies and procedures applications

ARTICLE 19 - EXCHANGE OF TIME

19.1 Employees shall be allowed to exchange work shifts with other employees in
accordance with procedures established by the Fire Chief.

ARTICLE 20 - RATIFICATION

20.1 This Agreement has been ratified by the members of Local 2376 of the International
Association of Firefighters, and the City Council of the City of Thornton.

IN WITNESS WHEREOF, the parties hereto have hereunto executed this Agreement as
of the date hereof by their respective representatives dUly authorized to do so this
___ day of _

CITY OF THORNTON

By: ~

City Manager

ATTEST:

By: _
City Clerk

APPROVED AS TO FORM:

By: _
City Labor Attorney

By: _
City Attorney
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LOCAL #2376, I.A.F.F.

By: _
President

ATTEST:

By: _
Secretary
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J-.---~~{)-yee&--R-et·-A0J.GH::fgtho rank ()f.f.!afa~a Paramodic GortificatiOfl-··wFHBA-+s
accepted and approve-EH::ty~f-aM-MeGk;at-QiffiBtGr-&J::lallresult in a five percent
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APPENDIXg8

JANUARY 1, 2Q4.G2011
PAY SCHEDULE

Annual Monthly
Base Pay Base Pay

Firefighter IV 47,681 3,973

Firefighter III 50,480 4,207

Firefighter II 54,796 4,566

Firefighter I 65,263 5,439

Firefighter/Engineer 71,709 5,976

Firefighter/Paramedic 73,074 6,090

Lieutenant 79,648 6,637

1. Base hourly rate is computed as follows for overtime purposes:

Hours worked per year
Base hourly rate

=
=

2920 hrs (2080 hrs for 40 hour/week) per year
Annual base pay plus annual longevity pay divided
by 2920 (2080) hrs

Base hourly rate is computed as follows for all other purposes:

Hours worked per year
Base hourly rate

=
=

2920 hrs (2080 hrs for 40 hour/week) per year
Annual base pay divided by 2920 (2080) hrs

2. After a Firefighter has completed one year of service, he/she shall be required to take an
examination for promotion to the Firefighter III level. After a Firefighter has completed
two years of service, he/she shall be required to take an examination for promotion to
the Firefighter II level. After a Firefighter has completed three years of service, he/she
shall be reqUired to take an examination for promotion to Firefighter I level.

3. For all employees not holding the rank of Paramedic, a Paramedic certification which is
accepted and approved by the Chief and Medical Director shall result in a five percent
(50/0) incentive pay adjustment to the base salary for the Firefighter IV, III, II and I rank
only except that when the provisions of paragraph 4 below are applicable, the employee
shall not be paid the incentive, but shall receive the higher rate specified in paragraph 4.
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4. Any Firefighter IV, III or II who is assigned to work in a higher rank within the bargaining
unit shall be paid, in addition to his or her regular pay, ten percent (10%) of his/her base
salary for the time he/she acts in the higher rank, and the provisions of Article 11.2.2 on
Out of Class pay shall not apply.

5. Any employee holding the rank of Paramedic who is assigned to act during a given shift
as the Engineer or any employee holding the rank of Engineer who is assigned to act
during a given shift as the Paramedic shall be paid for the time he/she acts as
Engineer/Paramedic at a base rate which is six percent (6%) above the base pay of an
Engineer, and the provisions of Article 11.2.2 on Out of Class pay shall not apply.

6. Whenever a Lieutenant is assigned as the designated Paramedic on a given shift,
he/she shall be paid, in addition to his/her regular pay, six percent (6%) of his/her base
pay for the time he/she acts as the designated Paramedic.

7. Any employee who is assigned by the Fire Chief or designee to a regular 40 hour
position shall be paid at a base rate of five percent (5%) above the employee's regular
base rate. This provision does not apply to an employee who is temporarily assigned to
a 40 hour per week schedule. Temporary assignment may include an assignment to a
40 hour position of less than four (4) weeks in duration or any light duty assignment.
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